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therefore cannot be ranked. Out of the 98 indicators, 81 were due for 
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1. Introduction 

1.1. As part of the Council’s ongoing development to performance management and reporting, 
2020/21 sees the next stage in how we measure and report Council performance 
(alongside the standard finance and statutory reporting framework). 

1.2. The Council has produced 98 new Key Performance Measures for 2020/21, and these 
measures relate to each of the Council’s three new Corporate Objectives as part of the 
Council’s new five year Corporate Plan (2019-2024) 

1.3. These measures are “outcome” based measures, meaning that they identify key 
deliverables for the authority that actively work towards meeting the Corporate 
Objectives, and will allow for greater accountability and transparency. This will mean that 
the public, Members and Officers can clearly see how the Council is performing against its 
objectives, and if it isn’t, then why it isn’t. 

1.4. The narrative from each service highlights the key activities, issues and outcomes that 
they have been working on, delivered or encountered during the last quarter of the year, 
and these directly correlate to achieving the Council’s Corporate Plan. 

2. Corporate Performance 

2.1. The following report provides analysis and statistics on the performance of the indicators 
used to monitor our progress against the Council’s new Corporate Objectives. 

2.2. There are three main objectives, with these being: 

 Building, Protecting and Empowering Communities  
 Growing the Borough Economically 
 Effective Service Provision 
 

2.3. There are 98 Key Performance Indicators for our Corporate Plan Objectives. These are 
categorised by each objective and service delivery arm. Each target has been graded 
using the Red/Amber/Green status ranking system. There is also a “blue” ranking and this 
is for indicators where work has yet to begin, and therefore cannot be ranked. Finally, 
there is a “white” rating where the indicator cannot be met due to circumstances outside 
of the Council’s control. The scoring system has been applied using the following 
definitions: 

Green Target fully achieved or is currently on track to achieve target 

Amber  Indicator is in danger of falling behind target 

Red  Indicator is off target or has been completed behind the deadline target. 

2.4. Out of the 98 indicators, 81 were due for reporting as at the end of the financial year. It is 
important to note that COVID19 has had an impact on the reporting of some of the KPI’s 
and the ability to deliver and these have fallen into the white and blue categories. 

Of the 81: 

66 were green status  

5 were amber status 

10 were red status 



This equates to 82% Green, 6% Amber and 12% Red status. The previous quarter was 
80% Green, 14% Amber and 6% Red. The following table identifies the Council’s 
performance, by objective and service delivery section. 

        Chart 1: Performance Table by Corporate Objective 

 

        Chart 2: Performance Table by Service Delivery 

 

3. Built Environment Update 

3.1 2020-21 Housing Capital Programme   

Most elements of the capital programme have been subject to a Start – Stop in reaction 
to the changing nature of the Covid-19 Pandemic during 2020-21 and the particular 
restrictions that have been in place. 

The team was able to implement a recommencement of major projects programme 
from March 2021. The changing nature of the position in respect of Covid-19 means it 
is likely we could be subject to restrictions in the future. However, the team has now 
built in contingency plans which will mean work will be able to continue on projects in 
some capacity.  

Contractor management and performance has been greatly increased. There are now 
monthly meetings with our two main contractors delivering the improvement and the 
gas service programmes. There is a greater focus on the performance of contractors 
and the quality of their work and customer satisfaction levels. The team has also 
implemented a process of telephoning tenants during or following works to their homes 
in order to carry out quality checks and audits of customer satisfaction. 

 

 



3.2      Housing Options and Homelessness  

It has been a challenging year for the housing options team. The team has risen to 
the challenge of securing temporary accommodation for all people who have found 
themselves homeless during the COVID-19 pandemic. During the year, Homelessness 
figures have fluctuated quite considerably from week to week. At the height of a 
turbulent year the number of cases presenting as homeless reached eight households 
per week. However, since February 2021 there has been a steady decline in cases and 
currently the team is supporting a weekly average of 3.5 presentations per week. 

At the end of March 2021, the total number of households in temporary 
accommodation was 35 (6 x single or couples in emergency accommodation, 19 x 
single or couples in temporary accommodation and 10 x families in temporary 
accommodation, not B&B). 

The team is preparing for an increase in the number of people presenting as homeless 
in the coming months. This is as a direct impact on private sector landlords not being 
able to end their tenants’ tenancies. We are working hard to secure the support of 
social housing providers to meet the expected demand for housing and we will continue 
to work with landlords in the private sector to secure long-term lease agreements for 
properties that they are prepared to offer at a rental rate that is in line with the Local 
Housing Allowance. 

3.3 Gas Safety  

The Covid-19 pandemic had a significant impact on the number of people who did not 
have a gas safety service. The year-end position was 96.11% of tenants having a valid 
landlord gas safety record (LGSR). Of the 44 households without a valid LGSR 2 
households did not grant access due to shielding concerns. As a safety measure the 
team issued carbon monoxide alarms to the two households. The two tenants have 
since allowed access for the gas safety inspection to be completed. 

Of the remaining 42 properties without a valid LGSR all had been offered and agreed 
to at least 3 appointments for a gas service. However, on each visit by the gas service 
engineer the tenant did not allow or arrange for access to their home. These tenants 
have been subject to further actions and attempts to service their gas boilers. The 
length of time a property stays in this category is variable but where a property stays 
in this category for an unacceptable length of time direct action is taken. There are 
currently 12 households due for gas disconnection scheduled for 17th June 2021. 

Gas serving has been subject to a recovery action plan that has been in place from 
February/March 2021 and efforts have seen the position improve from a starting 
position of 94% compliancy rate with current position of 96.57%. 

3.4 Lightbulb 

The Quarter 4 Disabled Facilities Grant and Housing Support Co-ordinator Dashboards 
are included at Appendix One and Two. 

 Appendix 1 – Lightbulb Q4 DFG Performance Dashboard 
 Appendix 2 – Lightbulb Q4 HSC Performance Dashboard 

 In addition, Tara Bhaur, Lightbulb Service Manager, will be attending the Committee 
 Meeting to provide an update to Members on the Lightbulb service. 

3.5 Void Calculation 



The team currently report on the period of time a void is subject to major works. 
Calculating void times in this way does not accurately reflect the total time a property 
remains empty and as a result how long it takes the team to let a property.  

In the new reporting year the void time calculation will be defined as ‘the total time in 
calendar days between the old tenancy ending and the new tenancy starting’.  

The average void time will then be calculated by adding all the days void for all the 
properties that become vacant in the year. The total number of days will then be 
divided by the number of properties that become vacant to provide an average void 
time.  (e.g. Total days void 200 divided by four properties = 50 days average).  

Calculating void times in this way enables us to accurately benchmark against other 
social housing providers as this calculation is accepted as the industry standard way of 
calculating void times.  

In addition, the challenge of managing empty properties is a responsibility that is 
shared with all sections of the housing team rather than being the sole responsibility 
of the repairs team. There will be some legacy issues in terms of voids that have been 
empty for longer than we would like them to have been. However, it is believed that 
once these have been let, going forward performance in the area of empty property 
management will greatly improve and take into account the entire period of time the 
property is empty. 

3.6 Cleaning 

The provision of our front-line cleaning service to all housing sites and sheltered 
housing schemes has continued on a daily basis throughout lockdown and has been 
upgraded to help maintain community safety. We are undertaking an informal review 
of the service, with the aim of improving on the specification we deliver to our tenant 
and leaseholders. 

3.7 Tenants Survey 

The tenants survey is now live and available to our 1200 households to complete either 
electronically or in paper format. The questionnaire contains questions around the 
major works improvement programme, day to day repairs, rents, allocations, tenancy 
and estate management and cleaning. 

Tenants have been asked to respond by the end of June and our housing officers will 
be making direct contact with tenants to chase up responses where they have not been 
received by the deadline. 

In addition, during the course of the year, the Housing Team will also carry out 
snapshot surveys covering any current matters of concerns as they are raised by 
tenants such as tenancy and estate management and cleaning. 

We will report the outcome of the surveys to Members via the Members Bulletin and 
future meetings of the Committee.  

3.8 Exception Reporting - Built Environment 

In order to highlight potential areas for improvement, this section details the targets 
that have been given a “Red” or “Amber” Status for the Built Environment. 
 



Regarding BPE8 (Appeal Success Rate) Members are referred to the Annual Report on 
Planning Appeals for 20/21 that was reported to the May 2021 Development Control 
Committee.    

 
4.0 Finance Update 

 
4.1 Revenues and Benefits 

      Rates (NNDR) for the Borough of Oadby and Wigston.  

The Benefits and Revenues team is responsible for the administration and 
collection of Council Tax and National Non – Domestic Rates  receives, assesses 
and administers the Housing Benefit service as well as facilitating the 
implementation of Universal Credit which will ultimately replace Housing Benefit 
for most working age claimants.   

4.2 Revenues 
 
The Revenues team is responsible for administering and collecting £32.8m of 
Council Tax and £13.3m* of National Non Domestic Rates which it does on 
behalf of Leicestershire County Council, the Leicestershire Police Service, the 
Combined Fire and Rescue Service, Central Government as well as Oadby and 
Wigston Borough Council. 

 
Due to the pandemic the government awarded a 100% discount to all 
businesses that come under the hospitality, retail and leisure sector. This has 
changed the collection figure above for National Non Domestic Rates to 
approx. £7m. 

 
Performance is measured through a comprehensive series of indicators which 
are reported to the appropriate management team  Collection rates and 
arrears levels are also reported as part of the Council’s Key Performance 
Indicators. 

 



The Revenues team also consists of a Business Grants team funded from a 
specific government Covid 19 grant for that purpose. This team have been 
processing and issuing various different government Business Grants to a 
range of business in response to Covid 19. 

4.3 Collection Rates 

Collection rates for Council Tax and Business Rates are both below target for 
the 2020/21 financial year 2020/21. The Covid 19 situation has had a 
significant impact on the Business Rates collection figures. In contrast, the 
Council Tax collection rate is much closer to the target.  

 
Soft reminders were previously issued for Council Tax only, whilst grants were 
being paid to Businesses that were really struggling due to lockdown closures. 
Statutory reminders have now been issued in order to start formal recovery 
procedures. Recovery collection has also been hindered by the delay in Courts 
reopening which is due to take place in June 2021.  

  

Percentage of Debit Collected  Jan Feb Mar 

(Cumulative) % % % 

Council Tax       

Actual Collection Rate 92.34% 94.15% 94.72% 

Target Rate 94.42% 96.76% 98.50% 

Actual Collection Rate 2019/20 94.42% 96.76% 97.53% 

National Non Domestic Rates 
(NNDR)       

Actual Collection Rate 83.64% 85.57% 87.06% 

Target Rate 90.23% 94.52% 98.50% 

Actual Collection Rate 2019/20 91.68% 95.13% 97.87% 
 

4.4 Property Statistics  
 

  Jan Feb Mar 

No of Council Tax properties 23,587 23,587 23,587 

No of Council Tax Direct Debits 17,619 17,502 17,676 

No of Single Person Discounts 7,371 7,393 7,435 

No of Businesses 1460 1460 1460 

No of Businesses in receipt of Small 
Business Rates Relief 

672 672 672 

4.5     Exception Reporting - Finance 

In order to highlight potential areas for improvement, this section details the 
targets that have been given a “Red” or “Amber” Status for the Revenues and 
Benefits. 

 



 
 
 

5.0 Community and Wellbeing Services Updates 
 
5.1 Health and Wellbeing Board 

The HWBB had its last meeting of the financial year on 23 March 2021. 
Leicestershire County Council Public Health presented the latest health profile 
data for the borough. There has been a significant improvement with our 
previously reported poor health inequalities. 
 
Life expectancy between the most deprived areas and the most affluent 
communities in Oadby and Wigston show males moving from 13.7 years 
difference in 2014-2016, to 8.2 years in 2017-2019; and females moving from 
10.7 years difference in 2014-2016 to 7.7years in 2017-2019. 
 
The new 2021-23 Health Inequalities action plan is currently being finalised. 
This will be presented to the Board at their interim meeting on 25 May 2021 
ready for sign off.  
 

5.2 Sport and Physical Activity Commissioning 21/22 
Funding agreed: 
In March, the Sport and Physical Activity team received confirmation from 
Leicestershire & Rutland Sport that the Council will receive £66,485 in funding 
for 21/22 Sport and Physical Activity Commissioning plan. This annual funding 
will enable the team to continue to develop programmes that encourage 
residents in the Borough who are inactive to engage in a wide variety of 
activities. There will be a continued focus to support residents who live in 
areas of deprivation, but also communities who have been impacted most by 
Covid 19, such as those who have been shielding. 

 
5.3 Community Champions Funding 

In January, the Council received confirmation that the Community Champions 
bid had been successful in drawing down £85,540 in funding. This funding 
from the Department of Communities, Housing and Local Government is 



designed to support those affected most by Covid 19 and existing health 
inequalities. The funding will allow two new Community Health Improvement 
Officers to be recruited, who will recruit and train local volunteers as 
Community Champions. The role of the Community Champions will be to 
communicate factual information about Covid 19 including vaccines and 
testing, but also to promote local health and wellbeing services to their 
communities.  
 

 5.4 Mental Health Campaigns 
In February, the Community and Wellbeing team worked in partnership with 
external organisations to deliver two Mental Health campaigns. One campaign 
targeted children and young people and promoted the #expressyourselfie 
message. The aim of this message was to encourage school children to 
express themselves through arts, music and physical activity. The campaign 
reached an audience of 27,803 on social media. The adult campaign 
promoted a wide range of activities that can help mental wellbeing and it 
encouraged residents to take part and try something new. Over 30 activities 
were available during the week and the campaign reached 4,314 on social 
media. 

 
5.5 Community Hub 

Overview 
During the last quarter, the Community Hub has seen a steady reduction in 
referrals for shopping and prescription collection. However, there has been an 
increase in referrals for Emergency Gas and Electric Top Ups.  

 
Key Community Hub Stats – January – March  

 
• Total Community Hub Referrals – 1,252 (+210 since last quarter) 
• Number of Tasks Completed by Volunteers – 661 (+114 since last     
           quarter) 
• Total Volunteering Hours – 331 (+43 since last quarter) 
• Total Registered Volunteers – 136 (no change) 
• Total Available Volunteers – 96 (-5 since last quarter) 

 
 

5.6 Community Safety 
The Community Safety Partnership’s annual survey closed on 14 February 
2021, having received 122 responses. This is in addition to a total reach of 
35,025 people through paid promotion on social media, and 609 link clicks. 

 
Through the survey it was noted that the top five community safety, crime or 
disorder concerns in the Borough are as follows; 
1. Littering or Fly-Tipping 
2. Drugs or Drug Related Issues 
3. Burglaries and Distraction Thefts 
4. Motor Vehicle or Traffic Concerns 
5. Groups causing Nuisance 
 
The findings of the survey will be referenced in, and influence the 
development of, the Partnership’s 2021-24 Strategic Plan, due to be 
presented to the Partnership for adoption in April 2021. The concerns 
highlighted through the survey will be referenced within this plan, alongside 
partner agency priorities, and be addressed through tactical actions contained 
with the annual Delivery Plans which sit beneath the Strategic Plan. 
 
 

 



5.7 Young People / Youth Provision 
Youth provision remains largely inoperative across the County due to COVID, 
although schools have fully reopened on 8 March 2021 enabling limited 
engagement with young people to take place. This has enabled some support 
services, such as mental health services and the Children and Families 
Wellbeing Service, to receive additional referrals into their services as 
vulnerable individuals are identified by the schools. Youth provision that 
operates, or can adopt to operate, outside or in a detached capacity will be 
able to resume from 12 April 2021. 

 
Lead locally by Youth Leicestershire discussions have started to take place 
regarding the development of a ‘Regional Network’ for youth provision. This 
network is born from recommendations made by The Centre for Youth Impact 
intended to strengthen the offer of youth provision in the UK, and forge 
stronger links between youth work providers / statutory services working 
within individual localities. 

 
5.8 Anti-Social Behaviour 

In quarter 4 in 2020/21 there has been an increase in reports of anti-social 
behaviour into the Council compared to the same quarter in the previous 
financial year.  
 
In January 2021, there have been 9 reports logged and investigated, 
February 2021 12, and March 2021 14.  
 
Below are tables indicating ASB numbers and also types of ASB. 

 
It has also been discussed at the Community Safety Partnership the use of 
nitrous oxide and how the Council can support the Police in combatting it. 
Therefore, both organisations are currently working together to evidence the 
need of a Public Space Protection Order to deter the use and provide the 
Police with more powers when attending incidents. 

 

 



 

 

 
5.9 Leisure Contract 

COVID 19 continues to have a major impact on the operation of the Leisure 

Centres. Unfortunately, this period saw the centres closed for another 

National Lockdown.  

This review is based on the leisure centres not operating and no attendance 

data to present. However, the below is an indicator on the impact of the 

pandemic particularly in relation to the largest centre activity use and its 

fitness members.  

Wigston: Total Fitness Members 
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Jan 1069 1482 

Feb 1041 1492 

Mar 1046 1475 



 

Since the closures of the facilities in March 2020, Wigston has seen a 

reduction in member numbers of 406, a little over 27% of the previous 

numbers. 

Parklands: Total Fitness Members 

 
 

Parklands has seen a similar reduction in fitness member number in the last 

12 months with a reduction of 30% compared to the first lockdown.  

Everyone Active has unfortunately not been able to operate any face-to-face 

service through lockdown.  They have managed to operate a telephone 

service for the GP Referral scheme contacting all previous users who were on 

the scheme when lockdown happened and also a number of newly referred 

customers whom have yet to participate in the scheme.  

5.10 Refuse, Recycling and Green waste updates 
There has been a gradual increase in refuse over the first part of 2021, 

whereas during 2020 there was some minor fluctuations. 

In January 2021 there was a slight decrease in recycling. However, in 

comparison to 2020  the recycling tonnages increased over February and 

March 2021. 

There was a substantial increase in the green waste tonnages in March due 

to the better weather. 

     

The below graph show there was a slight increase of green waste collected during the winter 
months. 
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5.11 Exception Reporting – Community and Wellbeing  
In order to highlight potential areas for improvement, this section details the 
targets that have been given a “Red” or “Amber” status for the Community 
and Wellbeing Services.  
  

 
 

6.0 Customer Service and Transformation Update 

6.1 Customer Service Centre  

The table below shows call volumes based on the last 6 months from October 
through to end of March 2019/20 to 2020/21.  This would indicate that 
residents are utilising other methods to find out the necessary information 
they require. 

There is a slight increase in call volumes for February and March 2021 and 
this is due to the commencement of Garden Waste renewals. 
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Call Volumes 

 
October 

Call 
volume 

November  
Call 

volume 

December 
Call 

volume 

Full Enquiries    

2019 2387 2639 1943 

2020 3307 2972 1763 

Telephone quick 
enquiries/switchboard 
redirection 

   

2019 2123 1789 1389 

2020 1490 1423 969 

 

 
January 

Call 
volume 

February   
Call 

volume 

March  
Call 

volume 

Full Enquiries    

2020 2806 2523 2259 

2021 2491 2722 3385 

Telephone quick 
enquiries/switchboard 
redirection 

   

2020 1891 1579 1785 

2021 1014 1016 1229 

6.2 Customer Service Excellence Accreditation 

We continue with our second year’s accreditation on the three-year cycle for 
the Customer Service Excellence Award.  A robust action plan has been 
design and is currently implemented on key focus areas raised by the 
assessor to ensure these are targeted for the next assessment in December 
2021. 

6.3 Improving Customer Satisfaction 

Complaints – Our refined complaints process is working well, by using our 
Customer Service Centre Technical Staff to triage calls. This enables us to do 
‘first time’ resolution with callers and reduce their frustration and potential 
delay on what previously would have been put through as a full complaint.  
 
60% of complaints are now resolved at first point of contact via the Customer 
Services Team or by early resolution by the Service Area Manager. 
 
 
 
 
 
 
 



 

Month Total 
Number of 
Complaints 
received 

Number of 
complaints 
triaged & 
resolved by 
Customer 
Service 
Team 

Number of 
complaints 
that 
reached 
early 
resolution 

Number of 
complaints 
ending up 
at Stage 1  

Number of 
complaints 
Stage 2 

January 
2021 

13 5 1 7  

February 
2021 

32 15 6 11  

March 
2021 

33 12 4 17 1 

 

Customer Satisfaction Surveys – Monthly Customer Satisfaction Surveys 
continue across the Virtual Customer Service Centre and Service Areas. 

CSC Technical Officers ask callers 6 specific questions on the service that 
callers have received when they called the CSC.  Comparison from Q3 to Q4. 

Customer Service Centre Satisfaction Surveys 

Month  Number completed Result 

Jan 81 96.0% 

Feb 98 97.0% 

March 85 95.0% 

 

The second survey type is measuring our other service areas across the 
Council. This can be completed on the phone, via e-mail or text.  Comparison 
from Q3 to Q4 

Service Area Satisfaction Surveys  

Month  Number completed Result 

Jan 17  17 very satisfied 

Feb 25  18 very Satisfied 
7 Satisfied 

March 23 22 very Satisfied 
1 Satisfied 

 

Service Area Satisfaction Surveys  

Month  
(only commenced in 
Nov 2020) 

Number completed Result 

November 22   19 very satisfied 
3 satisfied 

December 7     7 very Satisfied 

 

 
 

Customer Service Centre Satisfaction Surveys 

Month  
(only commenced in 
Nov 2020) 

Number completed Result 

November 67 98.0% 

December 59 96.0% 



 
6.4 Service Level Agreements 

We continue with our programme of monitoring our services across the 
Council with Service Level Agreements across all service. These continue to 
be reviewed on a monthly basis and published on our website on a monthly 
basis for transparency with our residents and businesses.  
 
In July 2021 it will be a year since Service Level Agreements were 
implemented and a review process will take place to ensure that the metrics 
are still relevant and will be amended if necessary. 
 

6.5 Exception Reporting – Customer Service and Transformation 

In order to highlight potential areas for improvement, this section details the 
targets that have been given a ‘Red’ or ‘Amber’ status for Customer Service 
and Transformation.   There are no red or amber statuses for Customer 
Service and Transformation. 

Exception Reporting – Customer Service and Transformation 

There is no exception reporting for Customer Service and Transformation. 

7.0 Law and Democracy Update 
 
7.1 Corporate Assets 

The redesigned play area inspection programme (BPE20) continues to be 
monitored and is working well so far.  
 
The work on the development of a strategy for parks, play area and open 
spaces (BPE19) remains outstanding having been delayed as a result of the 
need to prioritise the Car Parks Strategy.   
 
The aim now is to complete the strategy during 2021-22. 
 

7.2 Environmental Health and Licensing Teams 
The Environmental Health and Licensing Teams continued to be severely 
impacted by the COVID 19 pandemic during Q4 with officers pulled away 
from routine work to focus specifically on Covid related issues including 
enforcing the national lockdown in January followed by the provision of advice 
and guidance as the lockdown was eased in April.  
 
A traffic light system of awards (similar to the Food Safety Ratings) was 
introduced to highlight those premises which were compliant/ broadly 
compliant with Covid restrictions following assessment of individual risk 
assessments.  
 
This additional lockdown further impacted on the full implementation of the 
Selective Licensing scheme in South Wigston (GBE7) with the result that at 
the time of writing ownership of 200 properties (out of a total of 925) remains 
to be investigated.  
 
The Licensing Team met their statutory target of ensuring all licensing 
applications were dealt with in accordance with statutory time scales (PES20).  
Physical food safety inspections (BPE3) remained on hold following the Food 
Standards Agency (FSA) advice and officers have continued to engage with 
businesses providing up to date Guidance and support via remote audits 
means. 



 
7.3 Electoral and Democratic Services 

The application by the Association of Democratic Service Officers (ADSO) & 
Lawyers in Local Government (LLG) for a declaration from the courts that pre-
existing legislation would allow remote meetings to continue to be held was 
dismissed on 28 April 2021. This decision will have a direct bearing on both 
the timing and content of the next bi-annual review of the constitution 
(PES22) and the ability to resume efforts to progress towards paperless 
migration which is currently static (PES19). 
 
In respect of PES22, the Leicestershire Monitoring Officer’s Group work on 
reviewing the draft LGA Model Code of Conduct, with a view to adopting a 
consistent approach across the County, was placed on hold awaiting further 
guidance from the LGA on interpretation of the Code and remains 
outstanding.  
 
Governance structure arrangements (PES21) were reviewed with a new 
committee structure proposed which proposed strengthening of the Council’s 
Scrutiny function. That proposal requires further finessing and will subject to 
member’s agreement be submitted to Full Council for consideration later in 
the year. 
 
The delayed Ethical Indicator Standards (PES23) for quarters 1, 2 & 3 was 
presented to and approved by PFD on 16 March 2021.  
 

7.4 Exception Reporting – Law and Democracy 
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In order to highlight potential areas for improvement, this section details the targets 
that have been given a “Red” or “Amber” Status for the rest of the Council. 


